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Task 1. IIpounTaiiTe TeKeT W BbImoJuuTe 3aaanus (1-8). B kaxaoMm 3axaHuuM BbIOepHuTe OAWH BAPHAHT,
00JIbIIIE BCET0 COOTBETCTBYIOIIMIA COAEPKAHNIO TEKCTA.

At 33, Matt Roberts is Britain’s leading personal trainer. His clients include the rich and the famous:
people like supermodel Naomi Campbell and Mel C, the ex-singer with the pop group Spice Girls. He has
already published two books about fitness and he is about to launch his own range of health and fitness products.

Unlike many of his clients, Matt has always been sporty. His father, John Roberts, played professional
football for top London club Arsenal in the early seventies, and Matt looked set to follow in his footsteps. Then,
during an athletics match at school, his plans suddenly changed when he was knocked on the head by a stray
discus. Doctors ruled out team sports from then on, and for a few months he got no exercise at all. This gave
Matt a brief taste of what it’s like to be out of condition. After that, he decided to focus on another activity he had
always excelled at: sprinting.

Matt trained hard and once even represented England, but already by the age of 16, he had set his sights
on becoming a fitness trainer with his own gym. He recalls: ‘When my injury meant I wasn’t getting any
exercise, I just wasn’t myself. It’s the same for people who are overweight or unfit, they aren’t themselves.” For
Matt remains convinced that fitness is the basis of a full and happy life.

After leaving school, Matt went to the USA. This was a lucky move because his arrival coincided with
the rise in the fashion for personal trainers amongst celebrities, and he became one of the pioneers in the field.
His first big break came when a rock star who was preparing for a world tour employed him full-time. ‘It was a
great experience,” Matt recalls, ‘coming up with the entire health package for somebody. But intense.” He’s
careful, however, even now, not to give away his employer’s identity. And it is this acceptance of the
confidential nature of their relationship that his clients value highly, perhaps even more than the training itself.
So it comes as no surprise that news of his skills spread through word-of-mouth recommendations.

After six months, Matt moved back to London, where he built up a base of clients whom he trained in
their homes, before spotting the premises he was looking for in the city’s fashionable Mayfair district. As he was
only 22, the banks wouldn’t lend Matt the start-up money he needed and suppliers wouldn’t lease equipment. But
Matt worked hard to save the capital and moved into what would be the first of his chain of gyms.

‘It’s great to see results in clients,” Matt says. ‘I see myself more as a training partner. I don’t think the
pupil-teacher thing works with most 55 people.” He’s probably right there, but it’s clear to me that the best
trainers are also psychologists of a kind, achieving the kind of mental transformation that changes a couch potato
into a gymnast, helping us find the inner athlete just waiting to burst free.

But then there are trainers and trainers. The £40-an-hour trainer down your local gym may not offer quite
the same results as Matt, who charges between £80 and £110. What’s more, he says he only knows of seven or
eight really good trainers in the UK, adding ‘although of course there might be a lot of good people I haven’t
come across’.

But if you can’t afford a top trainer, you could, of course, try Matt’s 90-Day Fitness Plan. As his editor
insists, ‘He’s the real thing! As you read Matt’s books, you can almost hear him pushing you on.” Matt Roberts
seems determined to broadcast the good news about health and fitness beyond his client base — which is a
sincere, if also a profitable, objective. One can’t help but think, however, that even the best exercise book is
bound to be less effective than one-to-one sessions with the man himself.
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. Matt decided not to follow a career in football because
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he realised it was a dangerous sport.

he was advised against it for medical reasons.
he discovered he was better suited to athletics.
he didn’t want to do the same thing as his father.

. The expression ‘set his sights on’ in paragraph 3 refers to
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a place Matt had seen.

a job Matt had tried.

something Matt had learnt to do.
something Matt hoped to achieve.

. According to the article, when Matt went to the USA
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he was able to take advantage of a new trend.

he was the first trainer to attract celebrity clients.

he was sure of finding work as a personal trainer.

he made good contacts amongst fashionable trainers.

. In the writer’s view, Matt’s early clients appreciated most of all that
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he wasn’t well-known himself.

he respected their need for privacy.

he was recommended by their friends.
he provided a personal training package.

. In London, Matt trained his clients in their homes at first because
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that was what they preferred.

his gym was not in a fashionable area.

he couldn’t afford to set up his own gym.

they were able to provide their own equipment.

. What approach to training does Matt adopt?
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He seeks to change people’s attitudes.

He tries to teach people the best methods.
He works with people to achieve results.
He expects people to follow his example.

. In the last paragraph, the writer suggests that
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Matt believes in the benefits of using his books.
Matt has plans to televise his books in the future.
Matt’s books are amongst the best on the market.
Matt’s books should be used together with a trainer.

. In the final passage the pronoun “He” refers
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to Matt’s occupation
B ) to Matt’s editor
to Matt’s clients

to Matt



Task 2. IIpounTaiiTe TeKCT U 3aM0JHUTE Nponycku (1-12) moaxoasimumu 1o cMbiciy 3arojgoBkamu (A-L).

...

Information technology (IT) is a loaded term. For this reason, there’s ambiguity over what an IT professional
does. Since IT encompasses many aspects of the world of computers and more, we’re here to share the ins and
outs of the types of jobs and duties one can possess within the field. By better understanding the field and what
an IT professional does, you may discover a career path that excites you.

Q) ...

No, we are not talking about a horror movie clown. IT stands for information technology. At its core, it is all
about how businesses can apply technology to solve and optimize organizational issues at scale. IT professionals
work within teams and play a big role within organizations of all sizes.

We can break down the main tenets of what IT professionals cover into three main categories:

-IT operations: These are the day-to-day activities of IT professionals, which includes security testing, device
management, and tech support, to name a few.

-IT governance: These are the processes that an organization upholds to ensure that systems are operating
effectively and according to regulations.

-Infrastructure: Infrastructure refers to the hardware and physical devices that support IT. For example, it can be
a laptop, desktop, phone system, and server.

Q) ...

IT professionals are the people who build, test, install, repair, and maintain hardware and software within
organizations. Some organizations will have an in-house IT team, whereas smaller-scale businesses may hire
freelance IT professionals for specific tasks. IT professionals usually have a background in computer science or
information technology. Because of the changing and evolving nature of technology and systems, IT
professionals benefit from continuous education and completing certification programs.

@) ...

As mentioned, IT can be broken down into its three main categories: governance, infrastructure, and operations.
As such, the duties of IT professionals fulfill the needs of each.

The main roles sit under these umbrellas:

-Network systems administration and support: These IT professionals are responsible for updating computer
network systems and troubleshooting any issues users may have.

-Programming and software development: Programmers and web developers write code to create websites,
applications, and software.

) ...
There are various paths that one can take to land a role in IT.

Without any education, it’s possible to work in entry-level customer support positions to learn the ropes through
on-the-job training. To go a step further, you can enroll in online certification programs to obtain technical
knowledge. This is an especially good route to take if you know the position you wish to land.



For high-level positions and the greatest opportunity, you’ll want to earn a degree. By studying computer
science, you can hone both hard and soft skills to excel in the world of IT.

(6) ...

Technology is ubiquitous in organizations around the world. As a result, there are many job titles in the realm of
information technology. Here’s a look at a few of the most commonly held positions and their expected salaries
(according to the U.S. Bureau of Labor Statistics):

@ ...

Specialists of this area are in charge of databases. They may create, add, or modify records in databases. Or, they
will spend their time helping users in business leverage the data from databases to be able to make informed
business decisions. The median pay for database administrators in 2019 was $93,750.

@) ...

These specialists install computer networks and make sure that they are running properly and securely. The job
requires programming abilities and knowledge of networking hardware. Their median salary was $83,510
annually.

) ...

Specialists of this kind combine business and information technology to help businesses optimize their systems.
Their ultimate goal is to make operations run as smoothly and effectively as possible. The median annual salary
was $90,920.

(10) ...

Ever had a computer or network issue and not known who to call? This is the role of this specialist. They
generally work in large organizations to provide support to computer users. On average, they earned $54,760 per
year.

(11) ...

Is becoming an IT professional right for you? While only you know the true answer to this question, it can help
to better understand what skills bode well for these jobs.

Since you’ll generally be working with people and in teams, strong communication is a no-brainer. Even if you
can articulate your thoughts well, you’ll need to understand that you’ll often be dealing with people who are
frustrated and know less about the technicalities behind the issue than you do. For this reason, you’ll have to
maintain patience, and understanding, and express empathy while resolving issues.

Additionally, the complexities of IT make it hard for executives and key decision-makers to know what path to
take. These solutions generally require big investments, so if you’re able to break down a big-picture issue into
the small steps it will take to resolve, you can greatly help organizations run more smoothly.

As with any career, genuine interest and passion for the subject will take you to the top of the field!
12) ...

Once you decide upon pursuing a career in the field of information technology, you can get started right away!
With a degree, you can apply for any type of job in IT. And, earning a degree can be affordable.



At University of the People (UoPeople), we offer a tuition-free program in computer science with the choice
between an associate’s or bachelor’s degree. Students learn entirely online, so you can study at your own pace

with utmost flexibility.

A. What Does an IT Professional Do?

B. Typical Job Titles and Expected Salaries

C. Systems analysts

D. Recommended Skills to Possess

E. Database administrators
F. What is IT?

G. What is an IT Professional?

H. Network administrators
I. Studying Computer Science
J. Computer support specialists

K. How Does One Get a Job in IT?

L. What Does An IT Professional Do? A Brief

Career Overview!
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Task 3. Coenunure uanomsl (1-10) ¢ ux 3Hayenunem (A-J).

1. As poor as a Job’s turkey

A. This idiom describes a situation where an
individual makes someone feel worse, while they
are trying to feel sympathetic.

2. Job’s comforter

B. This idiom describes a type of job that is
excellent for an individual.

3. Nice going

C. This idiom describes a type of job that an
individual can complete after a lot of difficulties
and trials.

4. A bang-up job

D. This idiom describes a situation in which an
individual has done well at their task and
receives praise for it.

5. A demolition job

E. This idiom describes a situation where an
individual or a group of several people plan
somethings ahead of time in order to deceive
someone.

6. A devil of a job

F. This idiom describes a type of job that an
individual performs in order to attach their
opponent critically.

7. A good job

G. This idiom describes a situation in which a
person receives a lot of praise for their work.

8. A job of work

H. This idiom describes a situation where an
individual has taken assistance of a person living
near or in close association with the victim of a
crime committed by them.

9. A put-up job

I. This idiom describes a type of job that needs a
lot of work or effort from everyone’s side.

10. An inside job

J. This idiom describes an individual who has
little to almost no money.




Task 4. PacnoJioskure 0yKBbI B IPAaBUJILHOM MOPSIIKE, YTOOBI COCTABUTH Ha3BaHUsI Mpodeccuii.

1) rotcod 6) ireshac
2) rtaco 7) rkcle
3) seuorgn 8) lipot
4) erchtea 9) riverd
5) manerga 10) lemod

Task 5. Pacnosio:kute mponyeHHbie YaCTH MUCHMA 0 pueMe Ha padoty (1-10) B mpaBHIbHOM MOPSIIKe
(A-J).

@ ...

14 North Street,

Valley view,
0800-7260-0298

) ...

22nd Sept 2020

3) ...

Human Resources Director
Milan solutions Inc.

698 River Road

Lake view, Maine 20911

Dear Mrs. Rivera,
(4) ... my former colleague Roselyn that you were hiring for a Human Resources Manager at Milan Solutions.

Roselyn has told me how important teamwork is to you and your organization, (5) ... who can fit in with the
department and hit the ground running on day one. | trust that | am a perfect fit for your team.

(6) ..., I have managed to create and run our onboarding program, including organizing and running background
checks and new hire orientation. | also have vast experience in:
@) ...

-Producing company events, such as the semiannual and annual company-wide picnic (300 employees from
across the country)

-Recruiting and hiring process, including postings and job descriptions, (8) ....

I would like to speak with you about my qualifications and what | can do for your organization. (9) ... . Kindly
don’t hesitate to reach me on my phone at 555-822-2826-2872 with questions or arrange an interview.

(10) ...,

Danny Brown

A. Regards E. scheduling interviews, and screening resumes
B. I was excited to hear from F. dannybrown234@yahoo.mail

C. and how much you need an HR manager G. Attached is my resume for your contemplation.
D. In my current job at Goshen Limited H. Danny Brown



I. Data entry and reporting on HRIS software

J. Courtney Rivera
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